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In February of 2020, Covid-19 struck the U.S. like a Category 5 invisible hurricane, levelling
everything (and everyone) in its path. Covid has infected 69 million people confirmed and
reported deaths of 1.5 million worldwide to date. U.S. illness has reached 15.2 million people
and 286,000 reported dead, ½ the military deaths sustained in the U.S. Civil War and far greater
than the U.S. military death toll in Korea, Vietnam, Iraq, and Afghanistan combined. Experts in
the U.S. Centers for Disease Control have asserted the number of U.S. ill should be registered as
FIVE TO TEN TIMES 15 million, or 75 to 150 million Americans afflicted by the virus.
In November 2020, the real unemployment rate (U-6) was 12.0%. It's much higher than the
widely reported unemployment rate (U-3) of 6.7%, but far lower than the 28% unemployment
rate in the spring of this year – which itself was higher than the highest U.S. unemployment
rates calculated during the Great Depression.
Simply put, we calculate the real unemployment rate by adding officially unemployed workers
to marginally attached workers to under-employed workers and dividing that figure by the total
labor force (including the marginally attached).
Step 1. Add the number of officially unemployed and marginally attached workers to those
who work part-time for economic reasons
10.735 million (unemployed) + 2.083 million (marginally attached) + 6.660 million (part-time
workers) = 19.478 million un- and under-employed
Step 2. Add the number actively in the labor force to the number of marginally attached
workers. (Part-time workers are already considered part of the labor force.)
160.467 million (labor force) + 2.083 million (marginally attached) = 162.550 million total
Step 3. To calculate real unemployment (U-6), divide the total number of un- and underemployed (Step 1) by the total labor force, including marginally attached (Step 2)
U-6, the real unemployment rate = 19.478 million / 162.550 million = 12.0%.
Looked at another way: approaching half of the U.S. adult population is out of a job today,
showing just how far the U.S. labor market needs to heal in the wake of the coronavirus. The
employment-population ratio — the number of employed people as a percentage of the U.S.
adult population — was 57.4% in November, meaning 42.6% of American adults are jobless,
according to the U.S. Bureau of Labor Statistics. As the coronavirus-induced shutdowns tore
through the labor market, the share of population employed dropped sharply from a high of
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61.2% in January, and farther away from a post-WWII positive employment-population ratio
record of 64.7% in 2000.
This ratio is a broader look at the employment picture. It simply considers adults not in the
labor force and captures those who were discouraged about the prospects of finding a job,
whereas the unemployment rate looks at people actively seeking a job. “To get the
employment-to-population ratio back to where it was at its peak in 2000, we need to create
[tens of millions of] jobs,” said Torsten Slok, Deutsche Bank’s chief economist.
There have been signs of a slowdown in the labor-market as fears of a coronavirus resurgence
have deepened in recent weeks. Right now, the economy’s recovery is being dragged down by
close to 20 million Americans without jobs . Massive job losses mean the economy isn’t out of
the woods. States have paused plans for further reopening amid a record spike in coronavirus
cases. The number of new daily Covid-19 cases across the nation jumped to a daily average of
200,000 recently, and will go even higher if not quickly checked by public health means and
widespread vaccinations, according to Dr. Anthony Fauci, CDC’s Chief Epidemiologist.
This translates to hundreds of billions of dollars in lost revenues and homelessness and hunger
looming for far too many during the holiday season. The federal and state governments are not
doing enough to meet the multiple pending crises.
What stands between the most vulnerable and immediate poverty? Unemployment
compensation, an insurance system created in the Great Depression to combat those very evils.
Workers’ safety and income security are the prime foci of today’s program. Both have been
severely compromised since February. The federal government’s response to worker safety has
been outrageous and delinquent. The Department of Labor’s Occupational Safety and Health
Administration (“OSHA”), is supposed to investigate workplace safety issues, give warnings and
fines, and educate workers and management on ways to avoid worker injury and death. In this
crisis atmosphere, with all eyes upon them, OSHA has completely abdicated its primary mission
in favor of “asking” employers to please comply with the Centers for Disease Control guidance
on Covid. It could have made those guidelines enforceable in every workplace in America. The
New York times editorialized on both April 20th and June 21st that, due to OSHA’s failures to
act, workers should deem yourselves “on your own” when it comes to workplace safety.
No wonder employees are afraid to stay on the job and afraid to go back to work. 60% of the
U.S. workforce have expressed fear of return to work. 25% have compromised immune systems
or other disabilities that make return to work unsafe for them. When safety is not assured,
workers become tense, tentative, suspicious, emotionally distraught, and some get sick and
die.
In sum, despite the unrealistically rosy picture presented by some about “herd immunity” and
“the warp speed vaccines”, the U.S. economy will not turn around until workers feel they are in
the “all clear” and may return to work safely -- because governmentally mandated steps have
been taken to reduce their (and their dependents’) risks of spreading infection, sickness, and
death.
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On and off the Job: The Greatest
Vulnerability for Workers
‘Why Is OSHA AWOL?’ The New York Times, June 21, 2020:
https://www.nytimes.com/2020/06/21/opinion/coronavirus-osha-worksafety.html
‘You’re On Your Own,’ Essential Workers Are Being Told, The New York Times,
April 20, 2020: https://www.nytimes.com/2020/04/20/opinion/oshacoronavirus.html

Current and Expected Hiring,
Layoff and Firing Practices

Interplay of Worker’s Comp,
Disability, and Unemployment
Benefits

https://www.nj.gov/labor/a
ssets/PDFs/COVID19%20SCENARIOS.pdf

OSHA to Employers and Employees:
You’re on Your Own
´ While the CDC issued Guidelines on the federal level that can
protect workers, yet the CDC does not enforce same and OSHA has
not made these guidelines enforceable in the workplace.
´ OSHA did state that: “employers are, and will continue to be,
responsible for providing a safe and healthy workplace.”
´ OSHA’s COVID-19 guidance for employers acknowledges upfront
that it “is not a standard or regulation, and it creates no new legal
obligations.”
´ OSHA did make CDC rules enforceable during the H1N1 flu
outbreak, but has failed to act in response to COVID-19 thus far.

FMLA and NJ Paid Sick Leave Act
and COVID-19

NJ, NY, PA, or Other Laws Against
Discrimination and COVID-19
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´ Attorney Hanan M. Isaacs has 40 years of experience as a mediator,
arbitrator, and trial lawyer in the employment law field, working
principally for employees. He is a frequent lecturer, blog and article
writer, and multi-media presenter.
´ Primary Services: Trial practice emphasizes employment litigation,
divorce litigation, general civil litigation, and criminal defense work.
ADR practice principally involves mediation or arbitration of
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´ Education: Rutgers College (B.A., With Honors: History); Rutgers
University (M.A., American Legal History); University of North Carolina
School of Law (J.D., With Honors)
´ Trial and A.D.R. practice limited to New Jersey and New York.
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